2UvTouo Bioypa@ikd Znueiwpa

Atépoitog Tou lMNavemoTnuiou Kutrpou o1ov KAGSO Twv MoAImikwv Mnxavikwy kal Mnxavikwy
MepIBAANOVTOG KaIl pE PETATITUXIOKEG OTTOUSEG OTIG “EvepyelakEG TexvoAoyieg kal Tov Agipdpo
2XeDIA0ONO”.

MapakoAouBei pe TTAR PN UTTOTPOYIa HETATITUXIOKO TTPOYPAUMA GTNV DI0IKNGN ETTIXEIPTEWY GTO
Cyprus International Institute of Management (CIIM) otov Touéa Twv udpoyovavopdkwy.
AEKAETAG €PYAOIOKN ePTTEIpia T6GO OTnv KUOTTpo 600 Kal OTO €EWTEPIKO, OE MPEYAAES
KOTAOKEUOOTIKEG ETAIPEIEG KAl HEAETNTIKA ypaEia.

‘Exel dlateAéoel SIOXEIPIOTAG EUPWTTAIKWY OUYXPNUATOdOTOUMEVWY €pywyv, OAAG Kal WG
01euBUVWY oUPPBOUAOG, | HEAOG TWV DIOIKNTIKWY OUAOWY ETAIPEIWV.

2UVIBIOKTATNG CUUBOUAEUTIKNG - ETTEVOUTIKAG ETAIPEIOG.

MéNog 1ng TMapdAAnAng BouAAg vyia v “Epeuva Ttnv Kaivotopia kai tnv  Wnolakni
AlakuBépvnon’.

Alaxpovikd pEAOG apIBUOU ETTIOTNHOVIKWY KAl ETTAYYEAMATIKWY ETTITPOTTWY Tou ETTioTnOVIKOU
kal Texvikou EmpueAntnpiou Kdmpou (E.T.E.K.), aAAG kal OIG@opwv EMTPOTIWY — OPAdWY
epyaciag Tou XuAAbdyou MoAimikwv Mnxavikwv Kdtrpou (2.NMOA.MH.K.),

‘EpTrEIpog ekTTaIdEUTAG veoAaiag, ue dpdon 1600 oTnv KuTrpo 660 kal otnv EupwTrn.
Alaxpovikd, evepyd UEAOG TTOAAWYV TOTTIKWV Kal eupwTraikwv Mn KuBepvntikwv Opyavwoewy
(M.K.O.), &Tuttwov ouadwv vEéwv, aAAd Kal OuadwyV eKTTAIOEUTWY VEOAQiag

Ek Twv 10puTWv Tou KuTrpiakoU eTTixeipnuatikou dIkTUou yia Tnv ETtaipikr) Koivwvikr Eubuvn
(CSR Cyprus).

Téwg MNpodedpog Tou ZupBouAiou NeoAaiag Kitrpou (Zu.N.K.).



